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Why do universities provide accommodations?
The University of Oregon is dedicated to diversity, equity, inclusion, and equal opportunity in education. Disability is recognized as an aspect of diversity integral to the university and to society. We know that our university flourishes when the contributions of students with disabilities are valued. Students with disabilities can often ask questions that nondisabled people can’t articulate, offer perspectives that deepen understanding of complex human experiences and problems, and challenge fundamental assumptions of power and belonging in every academic discipline and field. Yet disability has historically been excluded, ignored, and/or stigmatized in the traditional university environments.  The Accessible Education Center (AEC) is dedicated to facilitating and supporting access and full inclusion of students with disabilities into the university environment. 
Additionally, the Americans with Disabilities Act (ADA, 1990), Section 504 of the Rehabilitation Act, and the ADA Amendments Act (ADAAA, 2008) stipulate that disability discrimination is prohibited; the ADA states that, “[N]o qualified individual with a disability shall, by reason of such disability, be excluded from participation in or be denied the benefits of services, programs, or activities of a public entity, or be subjected to discrimination by any such entity.” Postsecondary institutions are responsible for providing reasonable accommodations when a student discloses a disability. At the University of Oregon, AEC is the office tasked with determining the necessary accommodations to facilitate a student's access to instruction and participation in the college experience. Faculty, instructors, and GE’s are important partners, as they help ensure that students have access to their approved accommodations, and are able to facilitate inclusion and access through the design of their courses.
Understanding Accommodations 
Accommodations are tools that provide equal access to instruction and assessment for students with disabilities. Access is the opportunity and ability for an individual to participate in the instruction, discussions, activities, products, and assessments provided to all students within a public institution covered by ADA/504 mandates. Accommodations are provided to “level the playing field.” They are intended to offset the interaction of the environmental barriers and disability, and to provide students with the opportunity to demonstrate knowledge and skills. Reasonable accommodations are intended to mitigate barriers that disadvantage students with disabilities. They do not lower learning expectations or academic standards. 
Informed decision-making regarding accommodations is critical for ensuring meaningful participation of students with disabilities in instruction and assessments. In order to make effective accommodations decisions, AEC Access Advisors gather and review comprehensive disability-related information about the student. Based on the information gathered, reasonable accommodations may be approved that provide the student equitable learning opportunities.
Instructors’ Primary Responsibilities regarding Accommodations
· Refer students who may need disability accommodations to the AEC.
· Consider universal design for learning strategies that support all students, reduce barriers, and reduce the need for individual accommodations.
· If a student requests to use their approved accommodations in your class, you will receive a notification letter via email. Read all notification letters, take appropriate actions, including meeting AEC deadlines for submitting testing agreements, exams, and course material, & maintain confidentiality of student information.
· Contact the AEC if you have any questions about a student’s accommodations.
· Include information related to access and accommodations in your syllabus. 

To summarize, providing accommodations does not compromise the essential elements of a course or curriculum, nor do they weaken the academic standards or integrity of a course. Accommodations simply provide an avenue to accomplish the course requirements by eliminating or reducing barriers. They provide a level playing field, not an unfair advantage.
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Do not make assumptions about a student’s ability to study in a particular field or make remarks related to disability or accommodations in the “real world.” These tend to be based in biases or misconceptions and can be discriminatory. Remember that employers are also required to comply with the ADA.
Do not engage in debates about fairness, legitimacy, or appropriateness of approved accommodations with the student. Please direct all such questions to the AEC. 
Do not refuse or deny reasonable accommodations which have been approved by the AEC. You may subject UO or yourself to liability.
Do not assess disability documentation or informally determine accommodations based on disclosed or suspected disability. Instead, refer students to AEC.
Do not inquire into the nature of a student’s disability.
Do not specify types of accommodations that students may receive when referring students to the AEC. Reasonable accommodations are determined through an interactive process by disability service professionals. 
Do discuss approved accommodations privately with the student.
Do treat students with disabilities with respect and reflect on any assumptions you have about disability and how they may impact your interactions with students.
Do confer with the student with a disability as to how their approved accommodations can be most effectively implemented in your course.
Do recognize that all employees are Designated Reporters and be aware of your responsibilities when you learn about prohibited discrimination, including disability discrimination.
Do respect the privacy of students with disabilities. They need not disclose their disability. They are only required to disclose to the AEC in order to receive services. 
Do treat disability information which has been disclosed to you as confidential.
Do submit the AEC testing agreement and exams by deadlines if using AEC proctoring and select course materials early to allow time for alternative format conversion.
Do select course materials early so that students can obtain materials in alternative formats, if needed, by the start of the quarter.
Do incorporate accessibility and Universal Design for Learning into your courses. 
Do affirm disability as a valued part of our campus diversity.
DO contact the AEC with questions or to consult about a student request!Source: American Psychological Association https://www.apa.org/pi/disability/dart/legal/ada-basics
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