	
	



Discussion Moves and Dispositions: Resources for students
Discussion is, of course, a skill (one many of us are still learning). To do it well is to explicitly name the moves we are making when we have discussion that supports inquiry and learning. Educators Stephen Brookfield and Stephen Preskill have a set of questions and a set of “moves” that they share with students, slightly adapted below. These can be share these with students at the beginning of the term, and the class can then practice with them when having discussions. 
Strategic questioning (CLOSE-UP)*
(Clarity): What do you mean by that? Can you put that another way?
(Linking): How is that similar to the other reading? How does your view connect with X’s?
(Open-ended): What interests you about __? What’s happening here?
(Synthesis): What stands out from the discussion? What question do we still have?
(Evidence): How do you know this? What experience is the analysis based on?
(Understanding): Why is this happening? How do you explain the situation?
(Priority): What matters to you most about this? What’s the most important value to consider?
Conversational Moves:*
· Ask a question or make a statement showing interest in what another person says.
· Ask a question or make a comment encouraging another person to elaborate 
· Make a comment that underscores the link between two people’s contributions.
· Use body language to show interest in what different speakers are saying.
· Make a comment specifying how another person’s ideas support your own thinking.
· Contribute something that builds on what someone else has said. Be explicit about the way you are building on the other person’s thoughts.
· Make a comment that at least partly paraphrases and credits a point someone has made
· Make a summary observation that takes into account several people’s contribution and that touches on a recurring theme in the discussion.
· Ask a cause-and-effect question- for example, “can you explain why you think it’s true that if these things are in place such and such a thing will occur?”
· When you think it’s appropriate, ask the group for a moment’s silence to slow the pace of conversation and give you, and others, time to think.
· Find a way to express appreciation for the value you have gained from the discussion. Be specific about what it was that helped you understand something better.
· Disagree with someone in a respectful and constructive way.
· Create space for someone who has not yet spoken to contribute to the conversation.

Dispositions that Discussion Helps Us Learn:*
· Hospitality – an atmosphere in which people feel invited to participate; this implies a mutual receptivity to new ideas and perspectives and a willingness to question even the most widely accepted assumptions.

· Participation – everyone is encouraged to participate in significant ways on as wide a range of issues as possible; this implies that everyone’s participation matters and has an impact on others.

· Mindfulness – paying attention and being aware of the whole conversation – of who has spoken and who has not – and of doing what one can to ensure that the discussion doesn’t get bogged down but is open to all concerns; this implies willingness to listen carefully and patiently to what others say.

· Humility – willingness to admit that one’s knowledge and experience are limited and incomplete and to act accordingly; this implies an inclination to admit errors in judgment, admit the limits of our knowledge and opinions, and to acknowledge our own ignorance.

· Mutuality – to be interested in and to care as much about each other’s self-development as one’s own; this implies realizing that our own flourishing depends in a vital sense on the flourishing of all others.

· Deliberation – willingness to discuss issues as fully as possible by offering arguments and counterarguments that are supported by evidence, data, and logic and by holding strongly to these unless there are good reasons not to do so; this implies that exchanges of views may modify one’s own original opinions and beliefs.

· Appreciation – paying attention to and acknowledging thoughtful comments, powerful insights or wise observations that clarify key points or excite further curiosity; this implies expressing our gratitude openly and honestly and celebrating collaboration.

· Hope – a sense that all of our time, effort, and work in participating with each other will benefit us in the long run, even if only in a small way; this implies faith that people have the capacity to work through their own problems and that each person has something worthwhile and important to contribute to increasing understanding or resolving conflict.

· Autonomy – not a state of being separate and aloof and dismissing collaboration, but a temporary state of mind where an individual can claim a belief and take a stand; this implies courage to take strong stands and argue assertively for them but also a willingness to subject one’s convictions to continuous reevaluation and possible revision.
	
	
	


*from Brookfield and Preskill, Discussion as a Way of Teaching (Jossey-Bass, 1999)

